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[ Abstract] Objective To discuss the characteristics of physician trainee outcomes after completion of the job-
transfer subspecialty training in pediatrics, a program designed to increase the number of pediatricians, in Sichuan
Province and to provide countermeasures for alleviating the shortage of pediatricians. Methods We collected with
questionnaire surveys information on changes in the workload and salaries experienced by physicians who completed the
job-transfer subspecialty training program in pediatrics between February 2017 and May 2020 in Sichuan Province. Then,
we compared the characteristics of physicians who successful became pediatricians and those who did no. Results A
total of 208 physicians completed the job-transfer subspecialty training program in pediatrics. Among them, 178,
accounting for 85.6%, completed the questionnaire survey, and 120, accounting for 67.4%, had a background in other
subspecialties than pediatrics. The majority (>90%) of physicians who participated in the training program came from
secondary or lower levels of hospitals from the cities and prefectures all over Sichuan Province. In this study, we found
that the rate of successful job transfer from being a physician to being a pediatrician in Sichuan Province in the past four
years was 85.0% (102/120), with the year-by-year results being 88.2% (15/17) in 2017, 72.7% (16/22) in 2018, 86.7%
(39/45) in 2019, and 94.% (32/34) in 2020. There was no significant difference between physicians who had successful job
transfer and became pediatricians and those who failed to do so in terms of gender, age, hospital level, specialization prior
to the job transfer, whether or not the hospital had a pediatrics department, amount of support for the pediatrics
department, whether or not the physician was working at a new hospital after the job transfer, salaries, and changes of
responsibilities during COVID-19 (all P>0.05). There was significant difference in the change of workload after
completion of the training program between physicians who had successful job transfer and became pediatricians and
those who failed to do so (X2:9-037> P=0.003), and 78.4% of the trainees stated that their workload had increased after the
job transfer. There was a moderate correlation between successful job transfer and changes in workload after the transfer
(|Phi[y] |=0.729). Conclusions The policy of government-supported job-transfer subspecialty training in pediatrics has
played an active and important role in the swift resolution of the shortage of pediatricians. However, finding the root

cause of and addressing the problem of the overwhelming workload of pediatricians remain challenging issues to be
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